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World Menopause Day (18 October) o ers an opportunity for employers to re#ect on the

support given to their employees who are experiencing the menopause and peri-menopause. 

The menopause is experienced in di erent ways. For some, the physical or mental health

symptoms can have a signi+cant impact on their ability to perform at work. Recognising this

issue in the workplace, and behaving thoughtfully and supportively, can have a positive

impact on the ability of any business to retain its most experienced sta . 

Common menopause symptoms include (but are not limited to) migraine or headache, lower

energy levels, stress or anxiety, low mood, hot #ushes, di/culty sleeping and a reduced ability to

focus. To help employees manage their symptoms and any impact on their work, employers +rst

need to know what support is needed. Businesses may wish to use this global campaign to start

discussions in the workplace, raise awareness among managers, encourage employees to be

open about what can be done to help them continue to perform in their role, and clarify what

support is available.

Small changes to the working environment can make all the di erence for some symptoms,

such as adjustments to the o/ce temperature or air conditioning. Other employees may bene+t

from a #exible working arrangement. Minor adjustments to support employees can help to

reduce absence levels and improve sta  wellbeing. More fundamental changes may be required

to ensure that valuable and knowledgeable sta  are retained by the business, such as reviewing

policies around performance management and the recording of sickness absence where it

relates to menopause symptoms. Not recognising this issue in the workplace may also give rise

to discrimination complaints on the grounds of sex, age and potentially disability.

Of course, many of the symptoms are temporary and are not unique to the menopause. In

addition, not all women, and not only women, experience the menopause; members of the

trans, intersex and non-binary communities may also experience menopause symptoms. A

business that demonstrates its commitment to diversity and inclusion and an open and honest

culture focussed on sta  wellbeing is likely to be attractive to both current and prospective
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employees. 

If you have any questions about how to update your policies to support those who experience

menopause symptoms within your workplace, please contact the Ogier Employment Team who

will be happy to assist you.

About Ogier

Ogier is a professional services +rm with the knowledge and expertise to handle the most

demanding and complex transactions and provide expert, e/cient and cost-e ective services

to all our clients. We regularly win awards for the quality of our client service, our work and our

people.

Disclaimer

This client brie+ng has been prepared for clients and professional associates of Ogier. The

information and expressions of opinion which it contains are not intended to be a

comprehensive study or to provide legal advice and should not be treated as a substitute for

speci+c advice concerning individual situations.

Regulatory information can be found under Legal Notice

Meet the Author

Helen Ruelle

Director of Local Legal Services

Jersey

E: helen.ruelle@ogier.com

T: +44 1534 514417

Key Contacts

2

https://www.ogier.com/legal-notice/
https://www.ogier.com/people/helen-ruelle/
https://www.ogier.com/locations/jersey/
mailto:helen.ruelle@ogier.com
tel:+44 1534 514417


Will Austin-Vautier

Counsel

Jersey

E: will.austin-vautier@ogier.com

T: +44 1534 514460

Sandie Lyne

Partner

Guernsey

E: sandie.lyne@ogier.com

T: +44 1481 752224

Fay Warrilow

Senior Associate

Guernsey

E: fay.warrilow@ogier.com
3

https://www.ogier.com/people/will-austin-vautier/
https://www.ogier.com/locations/jersey/
mailto:will.austin-vautier@ogier.com
tel:+44 1534 514460
https://www.ogier.com/people/sandie-lyne/
https://www.ogier.com/locations/guernsey/
mailto:sandie.lyne@ogier.com
tel:+44 1481 752224
https://www.ogier.com/people/fay-warrilow/
https://www.ogier.com/locations/guernsey/
mailto:fay.warrilow@ogier.com


T: +44 1481 752371
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Legal
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